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Application Tools 

In Your Epic Account   

Supplement for Facilitators 

Facilitator Report/Group Culture 

Where to find it in EPIC 
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DiSC® Scales 

Everything DiSC® measures 
eight distinctive style scales 
!  Respondent is scored on 

each 
!  The closer a point is to the 

edge, the higher the score  

Proprietary Algorithm 
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!  All ED profiles are built on the same 
base assessment of the eight scales 

Unexpected Items 

Atypical endorsement of 
assessment items 
–  High endorsement of 

opposite-style items 
–  Low endorsement of her 

style items 
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Determining what's unexpected 

A “1” or “2” response to 
any assigned-style and 
adjacent items 

A “4” or “5” response to 
any opposite-style and 
adjacent items 

Unexpected Items 

!  Up to ten of the most meaningful items 
!  Reflects subtle ways that her tendencies may differ 

from her assigned style 

Priority Subscales 

!  Product-specific 
priorities are 
measured on 
subscales  
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Everything DiSC® Priorities 

Management Workplace 

Measuring the Priorities  

!  Each profile has unique assessment items to 
measure product-specific priorities 

!  Subscales are used to determine extra priorities 

Product-Specific Priorities 

Possible to have a 
high-priority subscale 
in one product but  
not another 

Workplace Management 
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Individualized Interpretation 

Use with the 
Unexpected Items 
to understand how 
this person might 
differ from the 
stereotype 

Resource on Page 3 

!  Definitions of the report 
sections 

!  FAQs address: 
–  Difference between the bar 

and “umbrella” graphs 
–  Shaded priorities that 

aren’t high on the graph 
–  How subscales affect dot 

placement 
–  Unexpected items with 

both high and low scores 

Free with ED profiles 
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Supplement Applications  

!  Navigating the more 
complicated or sophisticated 
situations  
–  Dot close to the center  
–  Former DiSC® Classic 

Appraiser, Achiever patterns 
–  Dot has shifted from a   previous 

profile  D i 

C S 

Supplement Applications  

!  Investigating style 
assignments that raise 
questions for respondents  
–  Parse out characteristics of 

those who don’t entirely identify 
with their style  

Supplement Applications  

!  Facilitator/Coach 
Preparation  
–  Arms you with data 



7 

Supplement Applications  

!  Enhancing 
Comparison Report 
discussions 

Group Reports: 

DiSC Culture Report 
DiSC Facilitator Report 

Group Culture and How It 
Affects Your Team 
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Group Culture Report 

PPT 14-4 

Your Culture 

23 

Group Culture Report 

PPT 14-5 

! 
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This Group’s Style 

PPT 14-6 
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Read and 
personalize  

Compare notes 
and discuss 

Other Style Influences 

PPT 14-7 

! 
! 

! 
! 

! 

! 
provide balance? 

create conflict?   

go unnoticed? 

Do these 
characteristics   

Working in This Culture 

PPT 14-8 

Talk about 
benefits and 
challenges     
this culture 
presents to 

different styles 
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Group Discussion 

What strengths does your DiSC® 
style offer the team? 

What contributions do you bring to 
your group culture? 

PPT 14-9 

Group Discussion 

Choose one contribution from your 
assigned style 

PPT 14-10 

Discuss the benefits of this contribution 

Facilitator Report Difference 
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Weekly E-Mail Reinforcement 

http://eepurl.com/bNRXS1 

For the tough questions! 

The Ultimate Application Tool 
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Access Options 

!  Add MyED to introduce DiSC Model when 
assigning access code (View=No) 

!  Add MyED in the classroom – introduce 
Comparison Reports, set up accounts 

!  Add MyED as follow-up to training – assign 
Comparison Reports 

Epic Administration 

35 

View = No      Initial Report Setup 
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Quiz on DiSC 

Adding MyED Options 

Set View 

Choose 
Options 

39 
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Adding reports in the classroom 

Access Code 
on Report 
Cover 

41 

Questions? 

42 


