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Everything DiSC® measures

eight distinctive style scales

= Respondent is scored on
each

= The closer a point is to the
edge, the higher the score
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= All ED profiles are built on the same
base assessment of the eight scales

Unexpected ltems
!

Atypical endorsement of
assessment items
— High endorsement of
opposite-style items

— Low endorsement of her
style items

3 Joans Worpieco Prorty Subscacs




Di/iD
A“1” or “2” response to
any assigned-style and [
adjacent items

/
A“4” or “5” response to
any opposite-style and
adjacent items
[}
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= Up to ten of the most meaningful items

= Reflects subtle ways that her tendencies may differ
from her assigned style

"2) Unexpected ltems for Jordin's
i DISC® Style

Jordin's ratings for the following iterms are not correlated with her i
style. The parentheses show the rating given to each item on a five-

point scale.

1 love mesting new people (2) 1 can be stubbom (5)

Itend to be questioning {4) It's easy for me to find flaws in someone's logic (4)

1am critical (4) 1 get impatient with incompetent people (4)

It really bothers me when people waste my time (4) 1 am modest (4)

| quickly get initated by ilogical people (4)
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= Product-specific
priorities are
measured on
subscales
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Workplace Management
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STaBILITY RELIABILITY

Measurng tre Priorttes L]

= Each profile has unique assessment items to
measure product-specific priorities
= Subscales are used to determine extra priorities

ACTION

STEADNESS

Stability :|
Accuracy j

Support
Challenge

Enthusiasm
Collaboration

Produc Specifc Priotes L]

Possible to have a

high-priority subscale

in one product but Workplace Management
not another

Results
Drive




Individualized Intery evema (@

Use with the
Unexpected Iltems
to understand how
this person might
differ from the
stereotype

Resource on Page evema (@

= Definitions of the report
sections
= FAQs address:
— Difference between the bar
and “umbrella” graphs
— Shaded priorities that
aren’t high on the graph
— How subscales affect dot
placement
— Unexpected items with
both high and low scores

Free with ED prOﬁl EvERWHm@
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Supplement Applicatio

= Navigating the more

complicated or sophisticated
situations 1/
— Dot close to the center \ / \
— Former DiSC® Classic \ \

Appraiser, Achiever patterns —
— Dot has shifted from a previol

profile D i =

Supplement Applicatio

= Investigating style
assignments that raise
questions for respondents
— Parse out characteristics of
those who don't entirely identify
with their style

Supplement Applicatio

COMPARISON
REPORT

= Facilitator/Coach
Preparation
— Arms you with data

WORKPLACE
PROFILE




Supplement Applic

= Enhancing
Comparison Report
discussions

EVERYTHING @

Group Reports:

DiSC Culture Report
DiSC Facilitator Report

EVERYTHING @

Group Culture and How It
Affects Your Team

EVERYTHING @
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GROUP CULTURE
REPORT

Customize with

G  Your Company
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Do these
characteristics
W provide balance?

create conflict?

| | go unnoticed?
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Group Discussion

What strengths does your DiSC®
style offer the team?

What contributions do you bring to
your group culture?

Group Discussion

Choose one contribution from your
assigned style

Discuss the benefits of this contribution

Facilitator Report Differe

EVERYTHING @

@

The D Style Within Your Group The D Culture

Everything DISC® Faciltator Report

‘The columns below list the people who have D in their style (as either primary or secondary) and those who don't
‘Gonsider how these two groups might misunderstand each other. And if this group has a D culture, consider how
those who are low in D may react to that culture.

Note: I the number of group memoers below excoeds the maximurn that can ft, the st il bo continued at the end of this
report

With Primary Without Primary
or Secondary D or Secondary D

Jomn Abrecht Selma Reyes Aesha Warren UyNg

oy Wils Bran Amold Jiwe
Josnua Hoye Uiz Rodosoven Maria
Fami Swa

Cassandra Bogie
Elen Jordan
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*

L

; Everything
: DiSC
: MANUAL
2

o 680
ey B4
5o £t
A i

Wiiw—/

Learn about your DISC style and compare styles with others

M7EVEPYTHING @

MyEverythingDisC.

Your personalized

11
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= Add MyED to introduce DiSC Model when
assigning access code (View=No)

= Add MyED in the classroom — introduce
Comparison Reports, set up accounts

= Add MyED as follow-up to training — assign
Comparison Reports

MyEverythingDiSC.com Options @

Enable options for the MyEverythingDiSC.com website.
") Access to MyEverythingDisC () What is this?

My Comparisons @

My Style @

My Customers @

mpeETa S

You will know your style soon
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Quiz on DiSC arae @

Check your DIsC 10

sl el o beectiveand et spker?
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Add|ng MyED O F:‘w'r\~\ru®

Manage Reports ~ Manage Your Accour|

Create New Report/Issue Access Codes
Edit Existing Reports.
Edit Existing Five Behaviors Team
View/Print/Email Completed Reports
Resend Login Information
Delete Reports
Download Access Code Extract Files
Download Import Templates
Batch Functions
Edit Report Options
Edit Delivery Options for Access Code Groups
Generate Reports for Download
Create/Generate Comparison Reports
Manage Existing Download Files
MyEverythingDiSC.com Functions
Add/Remove Options
Resend Account Information

RYTHING @

Manage Reports

Select the MyEverythingDISC.com Options you would like to update below.
Batch Edit Report Options @

Set View s S o Vot rte

Optior
Set View Report Online
OsettoYes (settoNo (o change

Choose O

©#oply: ORemove (o change
O ptl ons Personaities @ Work B
MyEverythingDiSC.com Options What is ths?

‘Access to MyEverythingDISC Tell me more.
©Enable ()Remove (No change

My Comparisons
©Fnabie ( Remove (No change

My Styie
©FEnable ()Remove No change




Enter or paste your access code

@ 6TTPZGKSRK

Everything DiSC® Profile Reports Add aReport

You'll find your code in either of these two places.

WiLEY

Access Code
on Report
Cover

EVERYTHING @

67TPZGKSRK

Questions?

EVERYTHING @
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